SYLLABUS SOCIOLOGY 1021-001

US RACE AND ETHNIC RELATIONS

Spring 2008

Instructor: Pavla Harris

Classroom: 
Hellems 199 




Tuesday/Thursday: 3:30 pm – 4:45 pm

Office Hours:
Ketchum 414 (4th floor)




Tuesday: 1:00 pm – 3:00 pm
Email: 

pavla.harris@colorado.edu
This course examines race and ethnic relations in the United States using sociological theory and research. It focuses upon prejudice, discrimination, and racism, and considers how they shape race and ethnic relations. After presenting relevant concepts and theories, the course reviews the history and present state of different racial and ethnic groups in the United States, including major patterns of dominant and minority relations, and the examination of various strategies for improving the situation.

Texts: 

1. Myers, John P. 2007. Dominant-Minority Relations in America Convergence in the New World. Boston, MA: Pearson Education.
2. Myers, John P. 2007. Family Background Research Project. Boston, MA: Pearson Education.

Both texts are packaged together in the bookstore (the research project manual did not add any cost to students), but should be available from other sources, as well.
3. Additional articles and/or other resources might be provided by the instructor via e-mail or in a hard copy, or on reserve in the library as needed during the course of the semester.
Please, note: All students are required to check their CU e-mail account (Web Mail) at least once a week as any announcements, changes, and/or additional class readings will be sent by mass e-mail.
Students are responsible for knowing what goes on in class, everything, including readings – whether they are covered in class or not. If you miss a class, it is your responsibility to find out what you missed. Get to know someone in this room; they might be able to provide you with notes should you need them.
Class Schedule:
Check the syllabus often to prepare for class, complete the readings, turn in papers, and study for exams. I try to stick to the schedule but may make changes during the semester if necessary.

January 15: Start of semester – Welcome to the class!!!
January 15-17: Introduction; brief overview of basic sociological concepts.

Readings: DMRA Basics of Sociology pages 559-578. FBP none.
January 22-24: Color of Fear video (alternative lesson if video is unavailable).
Readings: DMRA Chapter 1. FBP none.

January 29-31: Basic definitions and concepts of race, ethnicity, dominant and minority groups. 

Readings: DMRA Chapter 2. FBP pages 1-8.
January 31: Color of Fear Reflection Paper Due.

February 5-7: Dominant-Minority Relations throughout the World.

Readings: DMRA Chapter 4. FBP none.

February 12-14: Immigration. 

Readings: DMRA Chapter 5. FBP pages 9-26.

February 14: Exam 1. The exam will include all readings, lectures, discussions, and media/multimedia sources covered so far.
February 19-21: Native Americans.
Readings: DMRA Chapter 6. FBP pages 27-30.

February 26-28: African Americans.

Readings: DMRA Chapter 7. FBP pages 31-34.

March 4-6: Irish Americans.

Readings: DMRA Chapter 8. FBP pages 35-37.

March 11-13: German Americans.

Readings: DMRA Chapter 9. FBP pages 39-41.

March 13: Exam 2. The exam will include all readings, lectures, discussions, and media/multimedia sources covered after Exam 1.

March 18-20: Italian Americans.

Readings: DMRA Chapter 10. FBP pages 43-48.

March 25-27: SPRING BREAK!!!
April 1-3: Jewish Americans.

Readings: DMRA Chapter 11. FBP pages 49-54.

April 3: First part of the FBP paper due!!!
April 8-10: Japanese Americans.

Readings: DMRA Chapter 12. FBP pages 55-58.

April 15-17: Mexican Americans.

Readings: DMRA Chapter 13. FBP pages 59-61.

April 15: Exam 3. The exam will include all readings, lectures, discussions, and media/multimedia sources covered after Exam 2.

April 22-24: Vietnamese Americans.

Readings: DMRA Chapter 14. FBP pages 63-72.

April 24: Final version of the FBP paper due!!!
April 29-May 1: Arab Americans.

Readings: DMRA Chapter 15. FBP none.

Final: Tuesday, May 6: 10:30 am – 1 pm
The final will NOT be cumulative. The exam will include all readings, lectures, discussions, and media/multimedia sources covered after Exam 3.

Grading and Exams:
Grades come in part from four multiple choice exams. The exams together make up 70 percent of the course grade, and each exam counts for 17.5 percent of the course grade. The remaining 30 percent of the grade comes from one reflection paper (5 percent), 2 parts of the Family Background Project (graded separately – 10 percent each), and attendance and participation (5 percent).

Each exam will consist of 45 multiple choice questions and cover only the material since the last exam – the final will not be comprehensive. The schedule lists the dates for the exams. Do not miss the exams except for reasons of illness or emergency and make every effort to let me know of the problem before the exam. Makeup exams will consist of a set of 10 short essay questions.  

To do well on exams, you need both to come to class and do the readings.  In lecture, I will try to expand and develop the material in the textbook rather than repeat it. Keeping up with the readings will help to understand the lectures, and the lectures will help to organize and identify important issues in the readings. I base roughly half of the exam questions on readings and half on lectures.  

The grade of A in this course represents a special accomplishment, one that demonstrates unusually deep insight and understanding of the material. The grade of B represents better than average, but not exceptional performance, and the grade of C represents minimal understanding or average performance. Grades of D and F represent inadequate understanding of the material. Although I might adjust the grading curve based on the difficulty of the tests and average performance, the grading in general uses the following standards: A 90-100%, B 80-89%, C 70-79%, D 60-69%, F 0-59%.

Attendance is required. In order to have a class that works to everyone’s advantage, we all have to be here. If absences are insufficiently documented, a zero will be given for missed work. We will also be using audio-visual material. If you miss a class, it is your responsibility to obtain notes from one of your classmates. Please, do not even think about asking me to provide you with notes. You are responsible for everything that is discussed in class as well as all the readings, whether we discuss them or not. This includes any announcements that might be made regarding assignments, exams, papers, quizzes, or the price of tea in China.  It is my feeling that a large part of our learning experience comes about as a result of the dynamics we generate in the classroom. In order to reach the dynamic density (as Emile Durkheim would say) necessary to generate this phenomenon, we all have to be here – prepared to participate.

Classroom Conduct: 
Unfortunately, due to behavior in other classes, I must mention this for the record though it clearly is not necessary for this class. In the interest of not interrupting the educational experience of others in the classroom, please, do not read newspapers, carry on private conversations, or interrupt others who have the floor, monopolize the conversation, or participate in any disruptive behavior during class. We will be discussing material that is controversial, sometimes offensive, and always intriguing. Topics will be addressed that may make you uncomfortable. You may disagree with others, which is fine, but if you voice your concerns, please do so respectfully no matter how full of it you might think they are. Look at it as a growth opportunity. Please, show up for class on time. If you are going to be late, please enter the classroom quietly, but be sure to come! Treat others with respect. By all means, participate in the discussions, share your thoughts, raise objections, ask questions, and make the most of your learning experience. You (or someone) paid good money for your education – use it, enjoy it!  And, do your readings regularly. It is by far the best way to do well in this class. Well, staying awake in lecture helps.

Adds/Drops
Class-size limits are set according to departmental guidelines and the fire code, both of which specify the number of students that can be enrolled in each course. Therefore, please do not ask the instructor if you can be added to the course. Use the CU-Connect system to verify if you have been dropped or added, or check with your advisor.
 

Disability Accommodations
If you qualify for accommodations because of a disability, please submit to the instructor a letter from Disability Services so that your needs may be addressed. Disability Services determines accommodations based on documented disabilities. Contact: 303-492-8671, Willard 322, or www.Colorado.EDU/disabilityservices.
Religious Holidays
Campus policy regarding religious observances requires that faculty make every effort to reasonably and fairly deal with all students who, because of religious obligations, have conflicts with scheduled exams, assignments, or required attendance. If you need to miss class for a religious holiday please submit a letter to the instructor before the end of January. For a copy of CU’s policy regarding religious holidays, visit: http://www.colorado.edu/policies/fac_relig.html.
 
Classroom Behavior
Students and faculty each have the responsibility to maintain an appropriate learning environment. Students who do not adhere to behavioral expectations will be asked to leave the class. Severe or repeated infractions of behavioral expectations will be subject to further discipline. Instructors have the professional responsibility to treat students with understanding, dignity and respect, to guide classroom discussion, and to set reasonable limits on the manner in which students express opinions. See CU’s behavioral polices at www.colorado.edu/policies/classbehavior.html and at
www.colorado.edu/studentaffairs/judicialaffairs/code.html#student.
 

Academic Integrity
All students of the University of Colorado at Boulder are responsible for knowing and adhering to the academic integrity policy of this institution. Violations of this policy may include: cheating, plagiarism, aid of academic dishonesty, fabrication, lying, bribery, and threatening behavior. All incidents of academic misconduct shall be reported to the Honor Code Council (honor@colorado.edu; 303-725-2273). Students who are found to be in violation of the academic integrity policy will be subject to both academic sanctions from the faculty member and non-academic sanctions (including but not limited to university probation, suspension, or expulsion).  Other information on the Honor Code can be found at http://www.colorado.edu/policies/honor.html and at http://www.colorado.edu/academics/honorcode/.
 
Sexual Harassment Policy
The University of Colorado Policy on Sexual Harassment applies to all students, staff, and faculty. Sexual harassment is unwelcome sexual attention. It can involve intimidation, threats, coercion, or promises that create an environment that is hostile or offensive. Harassment may occur between members of the same or opposite gender and between any combinations of members in the campus community: students, faculty, staff, and administrators. Harassment can occur anywhere on campus, including the classroom, the workplace, or a residence hall. Any student, staff or faculty member who believes s/he has been sexually harassed should contact the Office of Sexual Harassment (OSH) at 303-492-2127 or the Office of Judicial Affairs at 303-492-5550. Information about the OSH and the campus resources available to assist individuals who believe they have been sexually harassed can be obtained at: http://www.colorado.edu/sexualharassment/.
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