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This course is an introduction to the sociological study of gender in the contemporary U.S.  In this course, you will learn how sociologists understand gender, the ways in which gender is linked to other kinds of difference, including race, class, and sexuality, and the ways in which gender is enacted not just by individuals but by institutions.  The sociology of gender is a vast subfield—too big to be covered well in a semester.  Rather than cover everything, we will aim to nurture a sociological imagination about gender by covering fewer topics, but ones that I hope will encourage you to think seriously about the role of gender in organizing your lives.  

We have many common sense understandings about sex, gender, and sexuality.  This course will challenge many of these understandings, exposing other ways of looking at seemingly natural or ahistorical gender differences.  Some of you may find this process difficult, as it calls into question ideas and ideologies that are central to our understanding of everyday life, and examines inequalities between women and men, among men, and among women.  The point of this class is not to convince you to be a feminist.  Instead, I want you to understand sociological thought about gender; it is your decision whether you adopt a feminist consciousness as your own.
COURSE GOALS
1. To learn the ways in which sociologists think about gender.

2. To identify the consequences of gender inequality.

3. To identify the ways in which gender and gender inequality are maintained.

      4.   To identify the ways in which gender matters for girls and women as well as         

           for boys and men.

4. To identify the areas in which gender inequality impacts our own lives. 

5. To think critically about our own participation in patterns, practices, and institutions that perpetuate gender, race, class, and sexual inequalities.

6. To identify the ways in which gender inequality differently impacts the lives of people whose social locations do not match our own; i.e., to identify the ways in which race, class, and sexuality shape gender.

7. To identify ways in which we can make social change.

8. To develop analytical skills.

9. To make connections between social research and everyday lives.

TEACHING PHILOSOPHY
I believe that students learn best, and I teach most effectively, when we are all actively engaged in the learning process.  To that end, I treat the classroom as a learning community.  Although recitation sessions provide opportunities for smaller group discussions, I will also encourage discussion in the larger “lecture” class.  Come to class prepared to do more than listen and take notes.  I do not use power point to teach.  Power point can be a useful tool but it can also encourage passive learning, focusing your attention on a screen and not on what I, or your classmates, are saying.  I also do not provide “lecture notes” because I allow the direction and content of my lectures to be driven by what is happening inside the classroom, rather than by am inflexible sets of concepts.  

I encourage you to bring your own observations and questions to lecture, and will try to provide regular space at the beginning of class for discussion of what you observed, thought about, or talked about with.  The more you engage with the course material in and outside of class, the better you will both learn it and enjoy it.

Not everyone will be excited about the perspectives offered in this class, but for those who are, there are many resources available in and outside of the department.  I am happy to share these with you, or to provide you with guidance as you seek them out on your own.    

COURSE MATERIALS
You need two books and a clicker for this class.  All materials are required and available at the CU Bookstore.  You are required to have your clicker by the third class (the second week). You will also need to access articles through CULearn.  

Messner, Michael.  2002. Taking the Field: Women, Men, and Sports. University of Minnesota Press.
Loe, Meika.  2004.  The Rise of Viagra: How the Little Blue Pill Changed Sex in America.  New York:  NYU Press.
COURSE EXPECTATIONS

I treat the course syllabus as a contract.  By agreeing to take the course, you agree to adhere to the course expectations and to accept the consequences if you do not.  I also agree to uphold my end of the contract.
Expectations for me:
1. An effort to help you learn the class material. I will be prepared for class.
2.  I will be available to you outside of class for help or clarification.  Feel free to drop by during my office hours.  If you cannot make my office hours, let me know

and we’ll set up an appointment. I might have to change my office hours one or two times during the semester but I will let you know in advance.

3.  When you are speaking, you will have my undivided attention. I will not ridicule you or express disagreement in an impolite fashion.  I will, however, challenge you to sharpen and deepen your thinking, to clarify your claims, and to make connections to course material.  I will do this both to increase your understanding of course material and to encourage you to take academic risks.
4.  Your grade will be based upon your exam scores and writing assignments. It will not be

based upon any personal consideration, e.g. not by whether you and I agree about an issue.

Expectations for you:
1. I expect that you will engage sincerely with the course material.

2. I expect you to come to class having carefully and completely read the course material.

3. I expect that you will arrive to class on time and that you will not leave class early unless you have informed me at the beginning of class.  I expect that you will not get up and leave during the class, as it is disruptive of the class.

4. I expect that you will pay attention in class—that is, that you will not engage in outside activities, such as reading outside materials, texting, talking, or sleeping.  I expect that if you need to engage in those behaviors, you will not come to class.  You may be asked to leave, and lose participation and attendance points, if you participate in any distracting or distracted behaviors.  
5. I expect that you will treat me, the TA, class guests, and your classmates with courtesy and respect.  When I am talking, I expect to have your attention, and when others are talking, I expect you to pay attention to them as well. 

6. I expect that you will address me professionally, that is, you will not address me by my first name.

7.  I expect that you will learn how to access articles on CULearn, and that you will take the necessary steps to find articles if you cannot access them that way.

8.  I expect that you will take responsibility for your learning by actively participating in class, and by seeking out help from me and the TA when problems arise.

9.  I expect that you will be honest.  Do not lie to me about problems that may arise.  

Additional Policies
All policies are designed to ensure a smooth and cooperative working environment for everyone.  

1.  I do not permit lap tops in class.  If you are required to use a lap top because of a disability, please provide documentation.  

2.  You cannot make up in-class work.  If you miss a class, please get notes from a classmate.  Do not ask the TA for notes.  You are responsible for all information communicated in class, whether or not you are in attendance.  Please exchange contact information with several classmates and direct scheduling questions to them.  

3.  All assignments must be completed on time and handed in at the beginning of class on the stated due date—we do not accept papers sent via email. Papers must be:

a. typed in 11- or 12-point font,
b. have 1 inch margins,
c. be spellchecked, 
d. grammar checked and proofread, 
e. have numbered pages and 
f. stapled in the left-hand corner; 
4.  We will not accept late papers except with advance notice of an unavoidable conflict.  The conflict must be documented.  Please plan your schedules accordingly.  I will not give incompletes except under (amply documented and amply dire) circumstances.

5.  You may not turn in work from another class, even if it is your own work.

6.  You must keep returned assignments until the end of the semester.  

7.  Make-up exams potentially create unfair situations among students.  Therefore, you are only allowed to make-up an exam in the event of an unavoidable, extreme, documented circumstance (such as serious illness or family emergency that can be documented by the proper UNI administrative offices).  If you must miss an exam, please let me know in advance as soon as possible.  Any make-up request made after the test has been administered will not be considered, no exceptions!  All make-up exams will be given at a mutually convenient time, no longer than 1 (one) week after the initial exam is given. 

8.  We spend a great deal of time reading and grading your work and want the assignments to provide you with a learning experience.  Therefore, upon receiving a graded paper or exam back, we require that 24 hours pass before we discuss it.  When you get an exam or a paper back, take some time to read the comments, make an appointment with one of us, and come to the meeting having written down some questions and/or comments—without evidence of your focused thinking about the assignment, we will not entertain random “complaint” sessions regarding the desired grade you did not earn.  We will not discuss graded exams or papers before, during, or after class—we reserve office hours for such types of individual-level discussions. 
9.  We do not give incompletes.  

If you qualify for accommodations due to disability please let me and the TA know during the first two weeks of the semester. It is your responsibility to contact Disability Services and obtain documentation. The Disability Services Office is in Willard 322 and can be contacted at (303) 492-8671 or http://www.colorado.edu/disabilityservices. 

We take academic dishonesty very seriously.  Academic dishonesty can result in an F for the course, probation or expulsion, even if the act was not intentionally dishonest.  If you are unclear about the rules regarding plagiarism, paraphrasing, quoting, or collaboration, please consult us. You are also required to adhere to the University Honor Code which you can find at http://www.colorado.edu/academics/honorcode/
FINAL COMMENTS
Everyone wants to do well in this class.  We want you to do well, by working diligently and meeting the course requirements. If you become concerned about your grade, please see one of us immediately.  Do not wait until semester’s end, when we cannot help you.  We will not be able to magically “find” extra points to add to your average, no matter how upset you might be.  We expect you to work hard in this class, but final grades are tallied based on earned points, not hard work.  Accordingly, some of you may be disappointed by your final grades in this class. 

ASSIGNMENTS AND GRADING

Your grade will be calculated based on the following assignments:

Final: 30% 

Quizzes: 20%
Recitation grade (inc journal): 25%
Papers:  20%
Participation: 5%


The final exam will be cumulative, will ask both close-ended (multiple-choice, true/false) and open-ended (short answer, definition, and/or essays) questions, and will be given during the final exam period as indicated on CULearn.    
We will give weekly quizzes on the readings and/or course content.  Quizzes may be given on Tuesdays or Thursdays, and will ask 1 or more questions.  You will use your clickers to answer quiz questions.  We will drop your two lowest quiz scores.  If you forget your clicker or are absent, you may not take or make up the quiz. 

You will receive 25% of your grade from your performance and participation in recitation.  Please see the recitation syllabus for specific expectations.  These expectations will include journal entries, which will be due each week, and which will be used to organize your weekly discussion.  You may not miss more than one recitation class without penalty.

Throughout the course, you will be write three short papers, based on your participation in an active learning assignment.  Specific expectations to be announced.

Participation in lecture is based on your active engagement with course material.  Good participation grades will reflect thoughtful participation based on course material.  Small group work will also provide opportunities for participation. 
ATTENDANCE POLICY

Extensive lecture absences will influence your FINAL grade as follows:

        
0-2 absences: 
        
no penalty

3-4 absences: 

5% penalty 

5-6 absences: 

10% penalty 

7-8 absences: 

15% penalty 

9-10 absences:
20% penalty 

11 + absences:
25% penalty 
Attendance will be taken with your clickers.  If you have forgotten your clicker, it is your responsibility to make sure that the TA knows you are present BEFORE OR IMMEDIATELY AFTER CLASS.  Do not ask the TA to remember who was there.
COMMUNICATION
Communication is an important means of solving most problems that arise.  In order to create more orderly communication, we will use the following policies:

1.   Please use my office hours.  I have set aside those times specifically to talk with you about the class. 

2.   For questions about class announcements, due dates, etc., please contact your “class buddy” before you contact me or the TA.  

3.  Email is an effective way to communicate with me.  However, I do not check my

email as frequently as you do.  I will do my best to answer your question within 48 hours.  I will not answer your email over the weekend.  If the question requires more than a few sentence reply, it is better addressed in a conversation.  Please use professional standards of communication in your email.  It is not, for example, good practice to use forms of address such as “hey” when sending professional emails.  
READING SCHEDULE
Readings are assigned per week, not per class.  Readings should be done by Tuesday of each week.  Readings can be found on CULearn, except for the Messner and Loe books.  Reading schedule may be changed with advance notice.  Schedule changes will be announced in class.  
Week 1:  Introduction and foundations
Jan. 12-14

No readings this week
------------------------------------------------------------------------------------------------------------
Week 2:  What are some sociological themes we can use to understand women’s lives? 

Jan. 19-21

▪Anderson, Margaret.  “Thinking about Women: A Quarter Century’s View.”  Gender & Society 

▪Schilt, Kristen.  “The Unfinished Business of Sexuality: Comment on Andersen.”  Gender & Society
▪Richardson, Laurel. “Gender Stereotyping in the English Language” in Feminist Frontiers  
------------------------------------------------------------------------------------------------------------
Week 3:  What are some sociological themes we can use to understand men’s lives? 
Jan. 26-28

▪Schrock, Douglas and Michael Schwalbe.  “Men, Manhood Acts, and Masculinity.”  Annual Review of Sociology
▪Wingfield, Adia Harvey.  “Bringing Minority Men Back In: Comment on Andersen.”  Gender & Society
------------------------------------------------------------------------------------------------------------
Week 4:  How do sociologists understand biology?
Feb. 2-4

▪Lorber, Judith.  “Believing Is Seeing: Biology as Ideology” in The Politics of Women’s Bodies
▪Sapolsky, Robert.  “Testosterone Rules” in The Gendered Society Reader
------------------------------------------------------------------------------------------------------------
Week 5: How do we teach children gender?
Feb. 9-11

▪Martin, Karin. “Becoming a Gendered Body: Practices of Preschools” in The Politics of Women’s Bodies
▪“The Power of Pink” in The Guardian
▪Ferguson, Ann Arnett.  Excerpts from “Naughty by Nature” in Bad Boys: Public Schools and the Making of Black Masculinity 
------------------------------------------------------------------------------------------------------------
Week 6:  How else is gender enacted and enforced? 
Feb. 16-18

▪Bartky, Sandra. “Foucault, Feminism, and the Modernization of Patriarchal Power” in The Politics of Women’s Bodies
▪Sattel, Jack.  “The Inexpressive Male: Tragedy or Sexual Politics?”  Social Problems
------------------------------------------------------------------------------------------------------------
Week 7:  How  How
Case study 1: How does the institution of sport shape gender?
Feb. 23-25
▪Messner, Michael.  Taking the Field.  “Introduction,” chapter 1, “Center Snap: Children Creating the Fiction of Gender,” and chapter 2, “Playing Center: The Triad of Violence in Men’s Sports” 
------------------------------------------------------------------------------------------------------------
Week 8
Mar. 2-4
▪Messner, chapter 3, “Center of the Diamond: The Institutional Core of Sport” and chapter 5, “Contesting the Center: Just Do What?”
------------------------------------------------------------------------------------------------------------
Week 9:  Case study 2: How does medicalization shape gender?

Mar. 9-11

▪Loe, Meika.  The Rise of Viagra.  Chapter 1 “Introducing Viagra,” pp. 53-61 in chapter 2, beginning with the section “Selling Viagra,” and Chapter 3, “Fixing the Broken Male Machine”

------------------------------------------------------------------------------------------------------------
Week 10: 
Mar. 16-18

▪Loe, Meika.  Chapter 4, “The Pill Doesn’t Always Thrill” and Chapter 6, “A Pill for Everything?”

------------------------------------------------------------------------------------------------------------
SPRING BREAK 

------------------------------------------------------------------------------------------------------------
Week 11: What are some alternative ways of organizing sexuality and intimacy, and what do they have to do with gender?

Mar. 30-Apr. 1
▪Wilkins, Amy.  “Masculinity Dilemmas?: Sexuality and Intimacy Talk among Christians and Goths” Signs: Journal of Women in Culture
▪Wilkins, Amy.  “So Full of Myself as a Chick” in The Politics of Women’s Bodies
------------------------------------------------------------------------------------------------------------
Week 12
Apr. 6-8

▪Thompson, Sharon. “Passionate Friends: Narratives of Lesbian Desire” in Going All the Way: Teenage Girls’ Tales of Sex, Romance, and Pregnancy
▪Moon, Dawne. "Broken Vows:  The Argument against Marriage" in Punk Planet
------------------------------------------------------------------------------------------------------------
Week 13: How does the organization of work and family reproduce inequalities between men and women?  What are some ways that people can challenge those inequalities? 
Apr. 13-15

▪Bose, Christine and Rachel Bridges Whaley, “Sex Segregation in the U.S. Labor Force” in Feminist Frontiers
▪Hochschild, Arlie.  “The Second Shift”

▪Shows, Carla and Naomi Gerstel.  “Fathering, Class, and Gender: A Comparison of Physicians and Emergency Medical Technicians.”  Gender & Society   

------------------------------------------------------------------------------------------------------------
Week 14: How do work and family create different problems for different kinds of women?
Apr. 20-22

▪Stone, Pamela.  “The Choice Gap” in Opting Out: Why Women Really Quit Careers and Head Home

▪Segura, Denise.  “Working at Motherhood: Chicana and Mexicana Immigrant Mothers and Employment” in Feminist Frontiers 
------------------------------------------------------------------------------------------------------------
Week 15:  What are some ways that people resist gender inequality?
Apr. 27-29

No readings
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